
Southview Church
M I N I S T R Y  P R O F I L e



With  over  40 year s  o f  h i s to ry  beh ind us ,
Southv iew Church  remains  focused on  the  mes -
sage o f  the  new l i fe  w i th  God that  i s  ava i lab le
th rough Je sus  Chr i s t .

When Ca lgary ’ s  sou th  Fi sh  Creek  area was  s t i l l  
ma in l y  fa rmland ,  Southv iew ,  as  a  church  p lant  
f rom Fi r s t  A l l iance  Church ,  began min i s te r ing  to  
the  needs  o f  i t s  su r round ing commun i ty .  We fi r s t  
gathered at  P r ince  o f  Wales  Schoo l  i n  Park land 
before  mov ing to  our  proper ty  on  James  McKev i t t  
Road in  1982 .

The  new mi l l enn ium found Southv iew look ing in  a
new d i rec t ion  to  a l low fo r  cont inued growth  and
oppor tun i t y  to  reach  out  in  word and ac t ion  w i th
the  love  o f  Je sus .  We moved f rom our  o r ig ina l
proper ty  (wh ich  i s  now home to  Southgate  
A l l iance  Church)  to  our  cu r ren t  locat ion  in  
Walden in  2016 .  

Though the  landscape o f  sou th  Ca lgary  has  
changed over  the  year s  (what  once  was  fa rmland 
i s  now home to  over  400 ,000 peop le) ,  our
commi tment  to  sp i r i tua l  and soc ia l  renewa l
th rough l i v ing  out  the  good news  o f  Je sus  Chr i s t
remains  the  same .

Changed l i ves  d r i ve  our  l eader sh ip  a t  Southv iew .
We measure  our  succes s  by  that  s tandard in
every th ing we do .  



O U R  M I S S I O N  I S  S I M P L E :

To lead as many
as poss ib le  to
pass ionately
fo l low Jesus .



OUR SYMBOL
An understandable question to ask about a church is ,  “So what is 

th is place all about?” Our symbol reminds and summarizes for us 

what we are about as a church family.  It expresses three key 

relationships which Jesus H imself modeled:  Up ,  In ,  and Out.

Fi r s t ,  the  Cross at  the  cente r  means  that  we are  cente red on  Je sus  
Chr i s t .  Our  focus  a t  Southv iew i s  no t  on  re l ig ion ,  but  on  a  grow ing 
re la t ionsh ip  w i th  God made poss ib le  th rough fa i th  in  Je sus  Chr i s t ,  who 
d ied  on  a  c ros s  and conquered death  a t  h i s  re su r rec t ion .  We re fe r  to  th i s
as  our  “UP ”  re la t ionsh ip  w i th  God .  We want  to  know and fo l l ow Je sus .

Second ,  the Circ le  a round the  c ros s  symbo l i ze s  aga in  that  we are  a  
commun i ty  gathered in  Je sus ’  name .  L i fe  w i th  God was  not  meant  to  be  
an ind iv idua l  jou rney ,  bu t  a  journey  t rave led in  commun i ty  w i th  o ther s  
seek ing to  fo l l ow Je sus .  Th i s  i s  our  “ IN”  re la t ionsh ip  w i th  one  another  in  
the  church  fami l y .  The  church  i s  ca l l ed  the  “body  o f  Chr i s t , ”  and as  such  
we are  to  suppor t ,  ed i f y ,  encourage ,  and love  each  o ther  as  we wa lk  
th rough the  cha l l enges  and joys  o f  l i fe .  J e sus  gave  us  the  Euchar i s t i c  
mea l ,  o r  Commun ion ,  as  a  sac rament  dec la r ing  our  un i t y  in  h im .

Th i rd ,  the re  are  the Four Arrows .  These  s imp ly  represent  that  we want
to  go “OUT”  in  every  d i rec t ion ,  to  a l l  peop le ,  w i th  the  good news  and 
love  o f  Je sus  Chr i s t .  The  church  ex i s t s ,  no t  p r imar i l y  fo r  the  we l l -be ing o f
i t s  own peop le ,  bu t  fo r  the  purpose  o f  honour ing  God by  reach ing out  to  
o ther s  i n  word and ac t ion  w i th  the  good news  about  a  new k ingdom
es tab l i shed in  Je sus  Chr i s t .



Within the symbol there are Four Letters .   These letters remind us 

of the most fundamental elements of how we grow, min ister,  and 

journey with Christ as a community.

“W” represents  the Word of  God .  We be l i eve  
that  the  B ib le  i s  God ’ s  Word to  a l l  peop le  and 
i s  the  supreme source  o f  t ru th  and gu idance  fo r  
what  we be l i eve  and how we are  to  l i ve .

“P”  represents  Prayer.  God inv i te s  u s  to  
commun icate  w i th  h im in  prayer  –  to  share  our  
pra i se ,  thanksg iv ing ,  reques t s ,  and burdens .   
L i ke  the  ear l y  fo l l ower s  o f  Chr i s t ,  we  are  
cont inua l l y  ask ing  God to  teach  us  how to  pray .

“S ”  represents  the Spir i t ,  the  “Sp i r i t  o f  Chr i s t ”  
o r  “Ho ly  Sp i r i t ” :  J e sus  d id  not  ca l l  u s  to  a  l i fe  o f  
mere l y  se l f -effor t ,  bu t  to  a  re la t ionsh ip  w i th  h im 
where  we grow and l i ve  by  the  power  o f  the  Ho ly  
Sp i r i t  w i th in  us .  The  B ib le  desc r ibes  th i s  
Sp i r i t -fi l l ed  l i fe  as  the  normal  pat te rn  fo r  those  
who want  to  fo l l ow Chr i s t .  

“L”  represents  Love .  J e sus  made i t  qu i te  c l ear.  
I f  the re  i s  one  f ru i t  that  i s  to  be  the  mark  o f  h i s  
fo l l ower s  –  i t  i s  l ove .  To  paraphrase  the  words  of
Pau l ,  we  cou ld  d i sp lay  amaz ing sp i r i tua l  g i f t s ,
be  g iv ing  sac r ific ia l l y ,  and know Scr ip tu re  by
hear t…  but  i f  we  don ’ t  have  love ,  we ’ re  noth ing
more  than a  c lang ing cymba l .



Word
Reading,  studying,  reflecting on,  and 
memoriz ing Scripture - the Word of God - 
to be guided and molded by it .

Scr ip tu re  and fo l lower s  o f  Chr i s t  ac ros s  the  centu r i e s  po in t  to  a  number  o f
sp i r i tua l  p rac t i ce s  that  he lp  nur tu re  the  hear t ,  w i l l ,  and mind on  the
pathway o f  d i s c ip le sh ip .  At  Southv iew ,  we emphas i ze  five  o f  these  as  “Core
Prac t i ce s . ”  These  five  prac t i ce s  a re  how we seek  to  grow as  d i s c ip le s  who
are  l earn ing f rom Jesus  to  know the  Father ’ s  vo i ce ,  fo l l ow in  obed ience ,  and
teach  o ther s  to  do  the  same by  the  power  of  the  Sp i r i t .   

These  prac t i ce s  and the i r  re sources  are  not  an  exhaus t i ve  l i s t  nor  a
comple te  p i c tu re  o f  d i s c ip le sh ip ,  bu t  they  are  he lp fu l  too l s  that  can po in t
us  towards  a  nex t  s tep ,  and remind us  that  grow ing in  our  re la t ionsh ip  w i th  
Je sus  i s  the  hear t  o f  our  gather ings ,  m in i s t r i e s ,  and l i fe .

Pray
Talking and l istening to God about the th ings 
on H is heart and your heart.

Meet
Intentionally sharing and doing l ife together 
- L ife on L ife - with other followers of Christ
for mutual support,  challenge,  and
encouragement.

Serve
Using the passions and gifts given to you by 
the Holy Spir it to honour God and express H is 
K ingdom in tangible ways.

Tell
Sharing the Good News of Christ with others in 
word and action.



FINANCIALS
F U N D S  O V E R V I E W

General :  Unres t r i c ted  operat ing  fund .

Bui ld ing :  Res t r i c ted .  Used fo r  pay ing in te res t  debt  and major  bu i ld ing  repa i r s .

Benevolent : Res t r i c ted .  Used fo r  as s i s tance  to  those  in  need in  our  commun i t i e s  
a round us .

Miss ions :  Res t r i c ted .  G loba l  and loca l  m i s s ions  suppor t .

Miss ions Projects : Res t r i c ted .  Mi s s ions '  t r ip s ,  l en t  and Chr i s tmas  pro jec t s .

WEEKLY ADULT ATTENDANCE
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Giving History (In Thousands)

General Building Benevolent Missions Projects TOTAL
2018-19 2,990 512 144 216 188 4,050
2019-20 3,125 416 182 190 84 3,998
2020-21 2,902 279 107 179 199 3,665
2021-22 2,884 336 130 161 142 3,653
2022-23 2,683 256 139 186 175 3,439

Giving History (In Thousands)
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Financia l  Approval
or  Governance Structure

Financ ia l  S t ewardsh ip  commi t t ee  gu ided

E lde r s  approved

Cap i ta l  Re se r ve  Fund  e s tab l i s hed  i n  2022

Debt Structure
Bu i l d i ng  l oan  ba lance  a t   $2 . 8MM

(pr ime  p l u s  ½ pe rcen t  s e r v i c ed  eve r y  mon th )

Long  t e rm deb t  ob l i ga t i on  t o  WCD ( 1 s t  payment  J une  2024)
($680 ,000  10  yea r  i n t e re s t  f ree  l oan ,  $68 ,000  pe r  yea r )

Land Pos i t ion /  Property

27  ac re s  i n  t he  Sou theas t  commun i t y  o f  Wa lden

Deve lopment  oppo r tun i t i e s  t o  deve l op  ou r se l ve s
o r  pa r tne r  w i t h  o the r s



Through s taff  i n te rv iews ,  de ta i l ed  ques t ionna i re s  fo r  m in i s t r y  l eader s ,  and
surveys  f rom the  congregat ion ,  we ’ ve  gathered a  p i c tu re  o f  where  God i s
l ead ing Southv iew and what  He ’ s  ca l l i ng  us  to .  These  as ses sment s  have
prov ided the  fo l l ow ing in fo rmat ion :

Strengths
1. S t rong exeget ica l  teach ing ,  adherence to  B ib l i ca l  t ruth , and

teach ing the  whole  counse l  of  Scr ipture

2. Car ing for  our  congregat ional  needs  through Care Min i s t ry

3. Welcoming and inv i t ing newcomers  through Communi ty  L i fe ,
Newcomers  Centre ,  and Newcomers  Lunches

Opportunities
1. Bu i ld ing c loser  connect ions ,  communi ty ,  and fe l lowsh ip

wi th in  the  body

2. Bet ter  engaging the  next  generat ion (youth ,  co l lege & career ,  25 -35)

3. Serv ing the  tangib le  needs  of  our  surrounding communi t ies  of
Walden ,  Chaparra l ,  and Legacy

4. Increas ing awareness  around the  min i s t r ies  and needs  of  our
Internat ional  Workers  and partner  organizat ions

Aspirations
1. Cu l t ivat ing a servant -or iented church –  empower ing people  w i th

servant  hearts  to  be invo lved and engaged (mov ing away f rom
consumer  mindset)

2. Making d i sc ip les  who make d i sc ip les  –  d i sc ip lesh ip  becomes a
way of  l i fe  through re lat ionsh ip ,  not  programmat ic

3. Cu l t ivat ing a miss iona l  mindset  –  l i v ing the  “OUT”  of  our
symbol  on a  da i ly  bas i s

4. Welcoming mul t igenerat ional  gather ings  and communi ty  bu i ld ing

Results
1. Ongoing s tor ies  of  l i fe -change and t ransformat ion
2. Growing vo lunteer  base
3. Ongoing serv ice  to  the  communi ty
4. Increased financ ia l  contr ibut ions  to  our  Global  Advance Fund

Since  mov ing to  Walden in  2016 ,  God has  answered our  prayer s  by  grow ing 
a  mu l t i cu l tu ra l  and e thn i ca l l y  d i ve r se  congregat ion .  I t ’ s  impor tant  to  us
that  we cont inue  to  find ways  to  ce lebrate  and inc lude  d iffer ing  worsh ip
s ty le s  representat i ve  o f  these  cu l tu res .



I n  seek ing to  l ead and d i s c ip le  the  peop le  o f  Southv iew fa i th fu l l y ,  we  fee l  
l ed  to  cont inue  grow ing and equ ipp ing our  body  in  the  UP,  IN ,  and OUT 
re la t ionsh ips  o f  our  symbo l  as  we seek  to  know and love  God ,  each  o ther ,  
and our  ne ighbour s .

Our  church -w ide  as ses sment  h igh l igh ted the  fo l l ow ing five  key  areas  fo r  
Southv iew to  focus  on .  The  ab i l i t y  to  l ead in  these  five  areas  i s  e s sen t ia l .

HOW WE’RE 
GOING TO GET
THERE

1 Preaching & Teaching

2
Community 
(internal & external)

3 DISCIPLESHIP

4 ENGAGING THE NEXT 
GENERATION

5 COMMUNICATION



RESPONSIBILITIES
Lead as many as possible to 

passionately follow Jesus

1. Preach ing & Teach ing

• The Sen io r  Pas to r  w i l l  p rov ide  s t rong B ib l i ca l  exeget i ca l  teach ing w i th  s t r i c t  adherence  
to  B ib l i ca l  t ru th  and teach ing the  who le  counse l  o f  Sc r ip tu re .

• Lead and deve lop a  teach ing team to  prov ide  s t rong sc r ip tu ra l  teach ing .

• Deve lop an annua l  p reach ing schedu le  in  consu l ta t ion  w i th  the  Pas to ra l  S taff ,  t each ing
team,  and Board o f  E lder s .

• Work  a longs ide  the  Pas to r  o f  Worsh ip  & Ar t s  i n  p lann ing a l l  co rporate  worsh ip  
gather ings ,  fo l l ow ing the  church  ca lendar ,  and incorporat ing  the  ar t s  i n  the i r  vary ing
forms  and l i tu rg i ca l  aspec t s .

2 .  Communi ty

I n te rna l :

• Equ ip  and empower  the  pas to ra l  s taff  and team of  lay  l eader s  and  vo lun teer s  to  as s i s t  
i n  pas to ra l  care .

• Fos te r  and promote  a  we lcoming and car ing  env i ronment  fo r  newcomers ,  congregant s ,
and s taff .

• Work  a longs ide  fami l y  m in i s t r i e s  & adu l t  m in i s t r i e s  to  deve lop oppor tun i t i e s  fo r
authent i c  commun i ty  and connec t ion  w i th in  the  Southv iew body .

• Prov ide  the  church  body  gu idance  and suppor t  dur ing  t imes  o f  c r i s i s ,  g r i e f ,  and per sona l  
cha l l enges .

Ex te rna l :

• Gu ide  and equ ip  the  body  to  be  a  se rvant -o r i en ted church ,  by  demons t ra t ing  and 
promot ing a  hear t  fo r  m i s s ions  both  loca l l y  w i th in  our  commun i t i e s ,  s choo l s ,  and
workp laces  and g loba l l y .

• Work  w i th  min i s t r y  and commun i ty  l eader s  to  ident i f y  ways  that  the  Church  can bes t  
se rve  those  in  the  commun i t i e s  i n  need around us .

• In  con junc t ion  w i th  the  Board o f  E lder s ,  Operat ions ,  and the  Sen io r  Min i s t r y  Leader ,  
ident i f y  and deve lop ways  we can use  our  proper ty  to  effec t i ve l y  se rve  the  commun i ty .



3 . D isc ip lesh ip

• Lead and equ ip  the  church  body  in  sp i r i tua l  fo rmat ion  and cu l t i va te  the  church  towards
matur i t y  i n  fa i th .

• Lead and equ ip  pas to r s  and key  l eader s  th rough encouragement ,  mentor ing ,  and
mode l ing .

• Co l laborate  w i th  the  Board o f  E lder s  i n  sp i r i tua l  over s igh t  o f  the  church .

• Encourage a  cu l tu re  o f  p rayer ,  wor sh ip ,  and sp i r i tua l  g rowth  w i th in  the  church .

• Work  w i th  pas to r s  and key  l eader s  to  deve lop s t ra teg ie s  to  he lp  make and deve lop
d i sc ip le s  who then  go out  and make and deve lop d i s c ip le s .

4 . Engaging the  Next  Generat ion

• Co l laborate  w i th  the  Sen io r  Min i s t r y  Leader ,  Pas to r  o f  Worsh ip  & Ar t s ,  Pas to r  o f
Ch i ld ren ' s  Min i s t r i e s ,  and Pas to r  o f  S tudent  Min i s t r i e s  to  deve lop ways  to  engage and
encourage the  youth ,  young adu l t s ,  and co l l ege  and career  adu l t s  to  par t i c ipate  and se rve
w i th in  the  church  commun i ty  and become ac t i ve  par t i c ipant s  w i th in  the  church .

5 . Communicat ion

• Mode l  and encourage an at t i tude  o f  p rayer  in  the  da i l y  l i f e  o f  the  body .

• Co l laborate  w i th  the  E lder s  and o ther  sen io r  l eader s  to  d i s ce rn  God ’ s  d i rec t ion  fo r  the 
church  and effffec t i ve l y commun icate  the  v i s ion  and mi s s ion  o f  Southv iew to  s taff and the 
congregat ion .

• E ec t i ve l y  and cons i s ten t l y  commun icate  the  needs  o f  the  body .

• Work  w i th  the  D ig i ta l  Med ia  team to  enhance  commun icat ion  methods  to  incorporate  
the  use  o f g reate r  techno logy  to  share  and ex tend the  reach  o f the  gospe l .



WHO WE’RE LOOKING FOR
C H A R A C T E R  Q U A L I T I E S  &  A T T R I B U T E S

A love for  Jesus  and a deep ,  growing re lat ionsh ip and walk  wi th  God that  i s  nour i shed 
by a cons i s tent  devot ion to  scr ipture ,  dedicat ion to  prayer ,  and carefu l  at tent ion to  
the vo ice  of  the Lord .

A s t rong b ib l i ca l  foundat ion .

Sens i t iv i ty  to  the leading of  the Holy  Spi r i t ,  recogniz ing the importance of  seek ing God ’s  
gu idance ,  w isdom,  and empowerment  in  min is t ry .

A teachable  sp i r i t  w i th  an awareness  of  the need to l ive  and lead in  re lat ionsh ip 
wi th  others .

A humble dependence on God and a wi l l ingness  to  serve the needs of  the body ,  
cons ider ing others  before themselves .

The abi l i ty  to  model  heal thy interact ions  of  engagement ,  inc lud ing the abi l i ty  to  
g ive and rece ive feedback ,  reso lve confl i c t ,  and to foster  re lat ionsh ips  of  
accountabi l i ty ,  mentorsh ip ,  encouragement ,  and personal  growth .

The des i re  to  empower others  to  grow in  the i r  fa i th  and serve the church .

The abi l i ty  to  demonstrate love and care for  a l l  people  through words and act ions  of  
b less ing and compass ion .

The abi l i ty  to  empath ize wi th  the s t ruggles  and joys  exper ienced by the church body .

An ind iv idual  who i s  we lcoming ,  hospi table ,  and access ib le  to  the congregat ion ,  
enjoys engaging with people,  and creates an atmosphere of comfort and community .

A commitment  to  foster ing un i ty  w i th in  the s taff  w i th  a des i re  to  bu i ld  a co l laborat ive 
work ing env i ronment wi th  s t rong re lat ionsh ips  and open communicat ion wi th in  the 
pastora l  s taff  and the Board of  E lders .

A heart  for  miss ions  and an enthus iasm about  deve loping innovat ive approaches  to  
demonstrate love and serv ice  to  our  loca l  community  and beyond .

An ind iv idual  who i s  t rustworthy and honest  w i th  a cons i s tent  pattern of  integr i ty ,  
t ransparency ,  and se l f -d i sc ip l ine in  both the i r  personal  and profess ional  l i fe .

A d ispos i t ion of  compass ion ,  grace ,  and mercy to  a l l .

An ind iv idual  who works  towards a heal thy balance between work ,  fami ly  and an 
awareness  of  the importance of  personal  we l lness ,  inc lud ing sp i r i tua l ,  phys ica l ,  and
mental  heal th .



CORE COMPETENCIES
1. Leadersh ip  & Vis ion  Cast ing

•  Ab le  to  embrace  and commun icate  the  v i s ion  God has  g iven  to  Southv iew and mob i l i ze
the  church ’ s  l eader s  and congregat ion  to  pur sue  i t  and l i ve  i t  ou t .  

•  P rov ide  confident ,  hope-fi l l ed  l eader sh ip  wh ich  in sp i re s  s taff ,  e lder s ,  and congregant s  to  
deepen the i r  re la t ionsh ip  w i th  God and embrace  oppor tun i t i e s  to  love  the i r  ne ighbour s .

•  Ab le  to  l ead and mot i vate  teams and empower  o ther s  to  use  the i r  g i f t s  effec t i ve l y .

2 .  Admin i s t rat ion  & Management

•  Ab le  to  co l laborate  w i th  the  pas to ra l  Coord inat ion  Team to  over see  and coord inate  a  
s taff  o f  25  o r  more  pas to r s  and suppor t  per sonne l .

•  Ab le  to  engage in  the  p lann ing and rev iew o f  budget s  and financ ia l  account s .

•  Ensure  sy s tems  o f  accountab i l i t y ,  and eva luat ion  are  in  p lace  fo r  s taff ,  m in i s t r y  l eader s ,
m in i s t r y  a reas ,  and the  overa l l  church  min i s t r y .   

•  In  consu l ta t ion  w i th  the  Coord inat ion  Team and the  per sonne l  commi t tee ,  takes  
re spons ib i l i t y  fo r  the  h i r i ng ,  manag ing ,  and re leas ing  o f  church  s taff  and min i s t r y  l eader s .

3 .  Co l laborat ive  Team Bui ld ing

•  Ab le  to  he lp  as ses s  and deve lop the  g i f t s ,  ca l l i ngs ,  and d i s c ip le sh ip  o f  Southv iew ’ s  
pas to r s  and s taff  to  bu i ld  them up and equ ip  them fo r  m in i s t r y .

•  Ab le  to  empower  s taff  and lay  l eader s  w i th in  a  cu l tu re  o f  co l laborat ion ,  un i t y ,  and 
shared min i s t r y .

•  In ten t iona l l y  t ra in s  and prov ides  pathways  fo r  emerg ing leader s  w i th in  the  congregat ion
and s taff  team .  

•  Lead and co l laborate  in  such  a  manner  as  to  bu i ld  h igh  mora le  and group commi tment  
to  Southv iew ’ s  v i s ion  and min i s t r y  goa l s  and ob jec t i ves .

4 .  Equ ipp ing ,  Mentor ing & Disc ip le -Making

•  Create  a  hosp i tab le  space  o f  t ru s t  and in t imacy  w i th  o ther s  i n  o rder  to  he lp  them grow
in to  a  mature  wa lk  w i th  God and se rv i ce  to  o ther s .

•  Lead and equ ip  d i s c ip le s  who make d i s c ip le s  w i th  a  focus  on  re la t iona l  commun i ty  over  
programmat i c  l earn ing .

•  Empower  and encourage the  congregat ion  towards  a  se rvant -o r i en ted mindse t .
Ab le  to  fac i l i ta te  sp i r i tua l  g rowth  and deve lopment  in  the  l i ve s  o f  the  congregat ion .



5 .  Preach ing ,  Teach ing ,  & Evangel i sm

•  Pass ion  fo r  teach ing the  who le  counse l  o f  Sc r ip tu re  and see ing l i ve s  t rans fo rmed by  the  power  
o f  the  Gospe l  message .

•  Ab le  to  exegete  the  tex t  and commun icate  i t s  message in  a  way that ’ s  cons i s ten t  w i th  i t s
o r ig ina l  mean ing and app l i cab le  to  l i ve s  today .  Sk i l l ed  a t  p resent ing  the  t ru ths  of  God ’ s  Word
to  a l l  generat ions ,  ch i ld ren ,  youth ,  adu l t s ,  and sen io r s ,  i n  a  way that  i s  both  
under s tandab le  and mean ingfu l  i n  the  contex t  o f  the i r  l i ve s .  

•  Enthus ias t i c  about  c l ear l y  commun icat ing  the  Gospe l  o f  Je sus  to  non -be l i eve r s .

•  Commi t ted to  cont inuous  l earn ing ,  per sona l  g rowth ,  and deepen ing o f  b ib l i ca l  know ledge .

REQUIRED EDUCATION
& EXPERIENCE

•  Theo log i ca l  t ra in ing  at ,  o r  work ing towards ,  a  Maste r ’ s  degree  l eve l  o r  h igher  f rom an 
acc red i ted  schoo l ,  o r  acceptab le  equ iva len t s .

•  Ex tens i ve  pas to ra l  exper ience  inc lud ing a  s ign ificant  per iod  at  sen io r  l eve l s  o f  
l eader sh ip  re spons ib i l i t y .

•  L i censed and orda ined ,  o r  p repared to  pur sue  l i cens ing  and/or  o rd inat ion ,  w i th  the  C&MA.  
A deep commi tment  to  the  core  va lues  and theo logy  o f  the  C&MA and a  des i re  to  par t i c ipate  
in  denominat iona l  i n i t ia t i ves .

INFORMATION REQUESTED 
FOR APPLICATION

•  A summary  o f  your  educat iona l  and occupat iona l  h i s to ry .  

•  A s ta tement  o f  your  per sona l  te s t imony  inc lud ing your  jou rney  to  vocat iona l  m in i s t r y  and
what  drew you to  app ly ing  fo r  th i s  pos i t i on .

•  A desc r ip t ion  o f  your  sp i r i tua l  and leader sh ip  g i f t s  and how you func t ion  in  these  g i f t s .  

•  An exp lanat ion  o f  your  ph i lo sophy  o f  m in i s t r y  and min i s t r y  v i s ion .  

•  L inks to  th ree  se rmons  ava i lab le  as  on l i ne  v ideos /podcas t s :  one  se rmon f rom a book  o f  the  
Old  Tes tament ,  one  f rom a book  o f  the  New Tes tament ,  and one  more  top i ca l  i n  nature .

•  Three  o r  more  re fe rences  who can at te s t  to  your  charac te r ,  g i f t i ngs ,  and su i tab i l i t y  to
func t ion  as  a  Lead Pas to r.  P lease  inc lude  one  re fe rence  who i s  ab le  to  speak  to  a  cha l l eng ing 
or  d ifficu l t  s i tuat ion  dur ing  your  t ime o f  m in i s t r y .

Please email the above items to 
succession@southviewchurch.com


